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I A N L P  -  T h e  W o r l d  S t a n d a r d  f o r  N e u r o - L i n g u i s t i c  P r o g r a m m i n g

Neuro-Linguistic Programming (NLP) cer-
tainly has a great visionary potential. The only 
three decades of NLP-history show, that 
nearly everybody who got in touch with NLP 
has felt that potential and used it in one or 
the other way. 

Some found that NLP is a great tool to make 
lotôs of money. It certainly is. But this seems 
to be rather a limited vision for such a highly 
useful sets of methods and models given to 
us by the methodology of Neuro-Linguistic 
Programming. 

IANLP feels comitted to support all those 
of you who want to train people in NLP not 
only to make money, but much more to make 
a quality change in the world by making qual-
ity changes in their very personal life and in 
the lifes of people they live and work with.

For years John Grinder, one of the founders 
of NLP, has been reminding us, that one of the 
big mistakes they did, back in the early years 
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Recognition is the number one benefit a 
fellow member trainer (FMT) gets from 
IANLP. With the seal of IANLP a FMT 
proofs that her/his nlp-trainings represent 
high standards and certficates will be ac-
knowledged all around the world.  Support
by strong ethics and international standards 
as well as Networking with colleagues 
from various countries are some more 
strong reasons to become fellow member 
trainer IANLP. Read the personal experi-
ences of top notch NLP-trainers in this issue 
of IANLP Newsletter. 

IANLP represents NLP training standards 
known and accepted worldwide and func-
tions according to the following principles:

 ¸ IANLP as an organization limits itself 
to the setting of standards. IANLP provides 

neither training, nor memberships, nor is 
IANLP engaged in any public relations ef-
forts. These latter activities are all pursued 
by national and local training institutions. 
Therefore, IANLP never competes with 
trainers in their local markets.

 ¸ Standards and regulations by IANLP 
are not based on a consensual decision mak-
ing model by its members and can therefore 
be expected to provide long-term stability. 
This long-term stability provides trainers 
with a predictable environment for plan-
ning their activities. Nevertheless, IANLP 
always welcomes suggestions for changes 
and improvements made by our fellow 
member trainers.

 ¸ IANLP standards are based on more 
than two decades of training experience on 

Why do so many top nlp-trainers around the world strive to be-
come a trainer for IANLP? What are the beneþ ts of IANLP?

IANLP, the worldõs first and best known standard organization for Neuro-
Linguistic Programming has been re-established. 

New IANLP opens its offices

Due to reasons unknown to us, the former 
organization in the United States ceased 
to do business some years ago. Therefore 
many former IANLP fellow member 
trainers throughout the world donæt know 
yet that IANLP has re-opened itæs offices 
and is in the progress of re-establishing a 
strong network around the globe.

Members of IANLP proof to customers 
and to public authorities that their train-
ings for 
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comply with international accepted stand-
ards and their training personel as well 
as their school are members of a quality 
network.

IANLP has outstanding experience in 
applying working standards in different 
cultures and mentoring and supervising 
itçs  compliance.

Become a Fellow Member Trainer today! 
Read how to become a member in this 
bulletin. We would be happy to welcome 
you among the worldçs leading NLP-
trainers!                         Æ
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